
SFISD Employee Compensation Overview 
 
Santa Fe ISD is committed to having the ability to attract and keep top talent. The 
district has designed a cost-effective compensation package that provides the capability 
to recruit, retain, and reward employees at all levels. Santa Fe ISD wants employees to 
understand our pay system. This document addresses questions frequently asked by 
employees about the pay system. However, employees are always welcome to contact 
HR for assistance. 

 

Did the board approve the pay plan and an increase this year? 

Yes, the Board of Trustees at their May 20, 2019 board meeting approved a 3 percent midpoint increase, 
inclusive of the step for his/her credible year of service for all employees and job families.  In addition, the 
Board of Trustees at their June 17, 2019, approved all full-time employees identified in HB 3 to include 
teachers, counselors, librarians and registered nurses with more than five years of service receive an 
additional 1% midpoint increase. The Board also passed a Retention Plan for all eligible employees who meet 
the criteria set out in the plan.  
 

What is Retention Pay? 
Full-time employees, who have worked in full-time positions in the Santa Fe Independent School District, 

qualify for retention pay after 5 or more continuous years of service at 5-year intervals. The SFISD Board 

has approved that this retention pay be paid in one lump sum in November 2019 during the 6th year, 

11th year, 16th year, etc. upon the employee’s return to SFISD. This lump sum payment is not TRS Eligible. 

Part-time employees do not receive retention pay nor do part-time years calculate toward retention; 

however, part-time employment will not interrupt continuous service years for service pins. Similarly, 

breaks in service do not impact service pins but do impact this retention pay. Employees are eligible to 

receive retention pay in accordance to the following scale based on years completed: 

 

 5, 10, 15, 20, 25, 30, 35, 40, etc.   
 

RETENTION COMPENSATION** 
Prof/Admin $1,000.00 

Aux/CT $500.00 
**minus any required withholdings/deductions 

 

What qualifies for Retention Pay to be paid in November 2019? 
As of end of 2018-2019 school year, employee has worked for SFISD full-time, continuously, for 5 (10, 15, 20, 
etc.) years.   
 
 *Examples that do not qualify for retention pay to be paid in November 2019: 

(1) As of end of 2018-2019 year, employee has worked for SFISD full-time for 5 years but a break in 
service occurred within the 5 years. 

(2) As of end of 2018-2019 year, employee has worked for SFISD full-time for 10 years but a break in 
service occurred within years 6-10. 

(3) As of end of 2018-2019 year, employee has worked for SFISD for 5 years, but any year within those 
5 years has been part-time. 



(4) As of end of 2018-2019 year, employee has worked for SFISD for 10 years, but any year within 
years 6-10 has been part-time. 

*These examples also refer to intervals of 15, 20, 25, 30, 35, 40, etc. years. 

 
What are defined job families? 
A pay range structure is a hierarchy of salary ranges with defined minimum, midpoint, and maximum rates of 
pay for each job. This structure forms the underlying framework of the pay system. It serves to keep all 
employees within a competitive range of pay. The structure controls employee pay and links pay to the value 
of the job in the organization. 
 
SFISD has four pay structures that group similar types of work. They are: 
 Teachers and related instructional staff; 
 Administrative/Professional; 
 Clerical/Technical; and 
 Auxiliary. 
Additionally, the district pays stipends for extracurricular duties.  

 
How are pay increases calculated? 
Pay increases are calculated by applying the pay increase percentage approved by the board to the midpoint 
rate of your pay range. This means that the basis of increase is the same for employees in the same pay grade. 
Employees paid on the Teacher Salary Schedule will receive a $1,719.00 midpoint increase in 2019-2020. All 
full-time employees identified in HB 3 to include full time teachers, counselors, librarians and registered 
nurses with more than five years of service will receive an additional 1% midpoint increase. Please click this 
link 2019-2020 Teacher Pay Scale  for the 2019-2020 Teacher Salary Schedule. 
 
Adminstrative/Professional employees can calculate their increase by adding 3% to the midpoint of their 
2018-2019 pay range to their personal daily rate and multiplying that rate by the number of days worked per 
year. Please see the attached 2018-2019 Pay Range Schedule. 
 
 
Clerical/Technical and Auxiliary employees may use the table below: 
 

Clerical/Technical 

Pay Grade 

18-19 

Midpoint 

Hourly Rate 

19-20 

Midpoint 

Hourly 

Increase Calculation  

1 $12.65 $0.39  *Your 18-19 Hourly Rate 

2 $14.19 $0.43  19-20 Midpoint Hourly 

Increase for Your Pay Grade 3 $15.37 $0.47 + 

4 $17.43 $0.53  Your 19-20 Hourly Rate 

5 $20.04 $0.61 x 
8 hours 

per day   

6 $22.18 $0.68  Your 19-20 Daily Rate 

7 $25.04 $0.76 
x Days you work per year 

8 27.54 $0.84 

9 $31.95 $0.97 

 

  

Your 19-20 Annual Salary 

 

  

https://www.sfisd.org/cms/lib/TX02215329/Centricity/Domain/377/2019-2020%20Teacher%20Pay%20Scale.pdf


Auxiliary 

Pay Grade 

18-19 

Midpoint 

Hourly Rate 

19-20 

Midpoint 

Hourly 

Increase Calculation  

1 $12.30 $0.37  *Your 18-19 Hourly Rate 

2 $13.91 $0.42  19-20 Midpoint Hourly 

Increase for Your Pay Grade 3 $16.39 $0.50 + 

4 $18.37 $0.56  Your 19-20 Hourly Rate 

5 $22.58 $0.68 x 
8 hours 

per day   

6 $25.78 $0.79  Your 19-20 Daily Rate 

7 $28.90 $0.88 
x Days you work per year 

8 $34.31 $1.04 

        Your 19-20 Annual Salary 

         

*Your Daily and Hourly Rates can be found through Employee Access 

         
>Employee Information 

>Personal Information 

>Assignments (then click the drop down arrow beside      

Assignments) 
> Payroll Information 

 
Employees will be notified through Employee Access about their individual salary and benefits information 
prior to the start of the 2019-2020 school year.  

 
When will I see the pay increase on my check? 

10-month duty schedule September 10th  

11-month duty schedule September 10th   

12-month duty schedule July 10th   

 


